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GENERAL SERVICES ADMINISTRATION 

FEDERAL SUPPLY SCHEDULE 

AUTHORIZED FEDERAL SUPPLY SCHEDULE PRICE LIST 

  

SSCCHHEEDDUULLEE  FFOORR  

MMIISSSSIIOONN  OORRIIEENNTTEEDD  BBUUSSIINNEESSSS  IINNTTEEGGRRAATTEEDD  SSEERRVVIICCEESS  ((MMOOBBIISS))  

CONTRACT NUMBER:   GS-10F-0107N 

FFEEDDEERRAALL  SSUUPPPPLLYY  GGRROOUUPP  887744,,   CCLLAASSSS::    RR449999  

CONTRACT PERIOD:     DECEMBER 1, 2012 THROUGH NOVEMBER 30, 2017 

PRICELIST IS CURRENT THROUGH MODIFICATION # PS-0008 EFFECTIVE 11/30/2012 

 

FOR MORE INFORMATION ON ORDERING FROM FEDERAL SUPPLY SCHEDULES 

CLICK ON THE FSS SCHEDULE BUTTON AT HTTP://WWW.FSS.GSA.GOV 

 

HONEYWELL TECHNOLOGY SOLUTIONS, INC. 

7000 COLUMBIA GATEWAY DRIVE 

COLUMBIA, MD  21046 

(410) 964-7000 

INTERNET/WEB SITE:  WWW.HONEYWELL.COM/HTSI 
 

BUSINESS SIZE:  LARGE BUSINESS 

 

DUNS NUMBER: 04-101-4242 

 

CONTRACT ADMINISTRATION:  ROSIE HARTUNI, SR. CONTRACTS ADMINISTRATOR 

(410) 964-7717 

ROSIE.HARTUNI@HONEYWELL.COM 

ON-LINE ACCESS TO CONTRACT ORDERING INFORMATION, TERMS AND CONDITIONS, UP-TO-DATE PRICING, AND 

THE OPTION TO CREATE AN ELECTRONIC DELIVERY ORDER ARE AVAILABLE THROUGH GSA ADVANTAGE!, A MENU-

DRIVEN-DATABASE SYSTEM. THE INTERNET ADDRESS IS HTTP://WWW.GSAADVANTAGE.GOV 

http://www.honeywell.com/htsi
mailto:rosie.hartuni@honeywell.com
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Customer Information 
 
 

1A. TABLE OF AWARDED SPECIAL ITEM NUMBER(S).   
  

874-1              Consulting Services      

874-2             Facilitation Services    

874-3              Survey Services     

874-7              Program Integration and Project Management Services 

  

1B. IDENTIFICATION OF THE LOWEST PRICED MODEL NUMBER AND LOWEST UNIT PRICE FOR 

THAT MODEL FOR EACH SPECIAL ITEM NUMBER AWARDED IN THE CONTRACT.  N/A 
  

1C. ONE (1) PARAGRAPH DESCRIPTION  OF THE JOB DUTIES AND QUALIFICATIONS, INCLUDING 

LENGTH OF EXPERIENCE AND LEVEL OF EDUCATION OF TRAINING FOR EACH LABOR 

CATEGORY EXCEPT THOSE COVERED BY THE SERVICE CONTRACT ACT.  See Labor Cat-

egory Descriptions in the following section.  
  

2.        MAXIMUM ORDER:  $1,000,000.00 

  

3.        MINIMUM ORDER:  $100.00 
  

4.        GEOGRAPHIC COVERAGE (DELIVERY AREA): Domestic and Overseas Delivery 
  
5.        POINT(S) OF PRODUCTION (CITY, COUNTY, AND STATE OR FOREIGN COUNTRY):  N/A 

  
6.        DISCOUNT FROM LIST PRICES OR STATEMENT OF NET PRICE:  Government net prices  

  
7.        QUANTITY DISCOUNTS:  N/A 

  
8.        PROMPT PAYMENT TERMS:  Net 30 days 

  

9A. NOTIFICATION THAT GOVERNMENT COMMERCIAL CREDIT CARDS ARE ACCEPTED AT OR 

BELOW THE MICRO-PURCHASE THRESHOLD:  Yes 

  

9B. NOTIFICATION WHETHER GOVERNMENT COMMERCIAL CREDIT CARDS ARE ACCEPTED: 
Yes 

  
10.    FOREIGN ITEMS (LIST ITEMS BY COUNTRY OF ORIGIN):  None 

  
11A.    TIME OF DELIVERY:  Specified on the Task Order 

  
11B.   EXPEDITED DELIVERY:  N/A 

  
11C.  OVERNIGHT AND 2-DAY DELIVERY:  N/A 
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11D. URGENT REQUIREMENTS:  The GSA MOBIS contract contains an “Urgent  Require-

ments” clause.  Agencies are advised to contact Rosie Hartuni, Contracts Admin-

istration to affect a faster delivery. 

  
12.    FOB POINTS:  Destination 

  

13.       ORDERING ADDRESS:  
 

      Honeywell Technology Solutions, Inc. 

      7000 Columbia Gateway Drive 

      Columbia, Maryland 21046 

      Attention:  Rosie Hartuni, Sr. Contracts Administration  

 

 14.      PAYMENT ADDRESS:  
  

Remittance by Mail:  

Honeywell International Inc. 

                  C/O JP Morgan Chase Bank 

                  23230 Network Place 

                  Chicago,  IL 60673-1232 

  

Remittance via ACH:   

JP Morgan Chase Bank 

23230 Network Place 

Chicago,  IL  60673-1232 

ABA 071-000-013 

Account Name – Honeywell International, Inc. 
       Account # 5293464 

        

15.    WARRANTY PROVISION:  Commercial Standard Warranty 

  
16.     EXPORT PACKING CHARGES:  N/A 
  

17.      TERMS AND CONDITIONS OF GOVERNMENT COMMERCIAL CREDIT CARD ACCEPTANCE 

(ANY THRESHOLDS ABOVE THE MICRO-PURCHASE THRESHOLD LEVEL):  N/A  

  
18.      TERMS AND CONDITIONS OF RENTAL, MAINTENANCE AND REPAIR: N/A 

  
19.      TERMS AND CONDITIONS OF INSTALLATION:  N/A 
  

20A.     TERMS AND CONDITIONS OF REPAIR PARTS INDICATING DATE OF PARTS PRICE LISTS AND 

ANY DISCOUNTS FROM LIST PRICES:  N/A 

  
20B.   TERMS AND CONDITIONS FOR ANY OTHER SERVICES:  N/A 

  
21. LIST OF SERVICE AND DISTRIBUTION POINTS:  N/A 
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22. LIST OF PARTICIPATING DEALERS:  N/A 

  
23. PREVENTIVE MAINTENANCE:  N/A 

  

24. ENVIRONMENTAL ATTRIBUTES (E.G. RECYCLED CONTENT, ENERGY EFFICIENCY, AND/OR   

REDUCED POLLUTANTS):  N/A 

 
25.    DATA UNIVERSAL NUMBER SYSTEM (DUNS) NUMBER: 04-101-4242 

  
26.   NOTIFICATION REGARDING REGISTRATION IN CENTRAL CONTRACTOR REGISTRATION    

(CCR) DATABASE: Honeywell Technology Solutions Inc. is registered in the Central  

Contractor Registration (CCR) database. 
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LABOR CATEGORY DESCRIPTIONS 
 

EDUCATION / EXPERIENCE SUBSTITUTION 

EDUCATION SPECIFIED EXPERIENCE SUBSTITUTION FOR EDUCATION 

Doctorate 
Master’s degree and three years additional experience, or 
eight years additional experience. 

Master’s degree 
Bachelor’s degree and one-year additional experience, or five 
years additional experience. 

Bachelor’s degree 
Associate’s degree and two years additional experience, or no 
degree and four years additional experience. 

Associate’s degree High school diploma and two years additional experience. 

High school diploma G.E.D. 

EXPERIENCE SPECIFIED EDUCATION SUBSTITUTION FOR EDUCATION 

For each year of experience: 
Equivalent of nine months of study in an accredited degree 
program (Associate’s, Bachelor’s, Master’s, or Doctorate) 

 

BUSINESS PROCESS REENGINEERING SPECIALIST 3 
JOB DUTIES: Applies process improvement and reengineering methodologies and principles to 

conduct process modernization projects.  Provides group facilitation, interviewing, training, and 
additional forms of knowledge transfer. Key coordinator between multiple project teams to en-

sure enterprise-wide integration of reengineering efforts. May provide supervision and direction 
to a team of BPR Specialists and Business Analysts. 

EDUCATION/EXPERIENCE:  Bachelor’s degree and ten years related experience.   

BUSINESS PROCESS REENGINEERING SPECIALIST 2 
JOB DUTIES:   Applies process improvement and reengineering methodologies and principles to 

conduct process modernization projects.  Provides group facilitation, interviewing, training, and 
additional forms of knowledge transfer.  Key coordinator between multiple project teams to en-

sure enterprise-wide integration of reengineering efforts. May provide supervision and direction 
to a team of BPR Specialists and Business Analysts. 

EDUCATION/EXPERIENCE:  Bachelor’s degree and eight years related experience.   

BUSINESS PROCESS REENGINEERING SPECIALIST 1 
JOB DUTIES:   Applies process improvement and reengineering methodologies and principles to 

conduct process modernization projects.  Provides group facilitation, interviewing, training, and 
additional forms of knowledge transfer.  Key coordinator between multiple project teams to en-
sure enterprise-wide integration of reengineering efforts. 
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EDUCATION/EXPERIENCE:  Bachelor’s degree and five years related experience.   

DATABASE MANAGEMENT SPECIALIST 3 

JOB DUTIES:  Qualified in systems analysis and design using industry-standard systems and tech-
niques applicable to the specific assignments, business rule specification, and development of 

applications.  Qualified in all Data Base Management Systems (DBMS) activities from applica-
tion design and development to systems integration, maintenance and upgrade of existing code.  
Must be capable of implementing program functions including batch data interfaces to multiple 

downstream applications; backend database triggers for online transactional applications; custom 
reporting from database.   

EDUCATION/EXPERIENCE:  Bachelor’s degree and eight years or more related experience.   

DATABASE MANAGEMENT SPECIALIST 2 

JOB DUTIES:  Requires enterprise-wide conceptual design, logical, and physical data modeling 
and system implementation experience.  Excellent communication, organizational, time man-
agement and customer service skills.  Ability to identify issues and determine solutions.  Experi-

ence in development, testing and implementation of medium to large size systems with the abil-
ity to manage cross-functional projects is a plus.  Should have familiarity with industry-standard 

systems applicable to the specific assignments.  Projects involve end-to-end data warehouse and 
data access solutions development and deployment.  Responsible for evaluating business and 
systems requirements, successfully implementing systems solutions, and managing multiple pro-

jects and project teams to deliver database web-based applications.  
EDUCATION/EXPERIENCE:  Bachelor’s degree four years related experience.  

DATABASE MANAGEMENT SPECIALIST 1 
JOB DUTIES:  Capable in business analysis and system design and development.  Ability to man-
age multiple projects. Experience is required in industry-standard applications environment and 

data warehouse development.  
EDUCATION/EXPERIENCE:  Bachelor’s degree two or more years related experience.   

DOCUMENTATION SPECIALIST 4 
JOB DUTIES:  Oversees the editing of technical documents.  May supervise staff of technical edi-
tors, data collectors, and documentation specialists.  Acts as project manager and ensures pro-

jects are completed in a timely manner.  Knowledge of basic word-processing, spreadsheet, 
graphics, and/or database software.  Ability to use general office equipment such as computer, 

copy machine, fax machine, and so forth.  Strong writing skills with knowledge of basic gram-
mar and editing marks. Strong project management skills. Senior level analyzing, problem-
solving and writing skills. 

EDUCATION/EXPERIENCE:  Bachelor’s degree and seven or more years of experience.   

DOCUMENTATION SPECIALIST 3 

JOB DUTIES:  Responsible for editing technical documents.  Ensures projects are completed in a 
timely manner. Strong project management skills. Knowledge of basic word-processing, spread-
sheet, graphics, and/or database software.  Ability to use general office equipment such as com-



MISSION ORIENTED BUSINESS INTEGRATED SERVICES (MOBIS)                                                                                 CONTRACT NO. GS-10F-0107N 
                   

 

puter, copy machine, fax machine, and so forth. Strong writing skills with knowledge of basic 
grammar and editing marks.  Senior level analyzing, problem-solving and writing skills.  

EDUCATION/EXPERIENCE:  Associate degree and five years of related experience preferred.  

DOCUMENTATION SPECIALIST 2 

JOB DUTIES:  Performs general administrative tasks in support of editorial activities such as 
proofreading, formatting documents, general status reports, typing correspondence, photocopy-
ing documents. Strong communication skills.  Knowledge of word processing, spreadsheet, 

graphics, and/or database software.  Ability to use general office equipment such as computer, 
copy machine, fax machine, and so forth.  Knowledge of basic mathematics and grammar.  

EDUCATION/EXPERIENCE:  High School diploma or GED required. Three or more years of general 
office experience.  

DOCUMENTATION SPECIALIST 1 

JOB DUTIES:  Provides a variety of administrative and clerical support to general operations.  
Ability to competently operate a personal computer, enter and retrieve data, and arrange infor-

mation for reports.  
EDUCATION/EXPERIENCE:  High school diploma or GED required. No experience required. 

ENGINEER 5 
JOB DUTIES:  Applies intensive and diversified knowledge of engineering principles and practices 
in broad areas of assignments and related fields.  Makes decisions on engineering problems and 

methods and may represent the organization in conferences to solve complex problems and to 
plan and coordinate work.  May provide functional direction to a group of lesser-experienced 

engineers.  May lead or coordinate complex task/project teams.  May be required to have special-
ized knowledge and experience in a specific field such as information systems, radar/sonar, elec-
trical, or other related engineering field.  

EDUCATION/EXPERIENCE:  Bachelor's degree in an engineering-related discipline. Ten years of 
related engineering work experience.  

ENGINEER 4 
JOB DUTIES:  Performs highly complex engineering work.  Independently evaluates and applies 
standard engineering techniques, procedures, and criteria. Uses judgment in making adaptations 

and modifications.  May be required to have specialized knowledge and experience in a specific 
field such as information systems, radar/sonar, electrical, or other related engineering field.  

EDUCATION/EXPERIENCE:  Bachelor's degree in an engineering-related discipline. Eight years of 
related engineering work experience.  

ENGINEER 3 

JOB DUTIES:  Performs moderately complex engineering work.  Independently evaluates and ap-
plies standard engineering techniques, procedures, and criteria. Uses judgment in making adapta-

tions and modifications.  May be required to have specialized knowledge and experience in a 
specific field such as information systems, radar/sonar, electrical, or other related engineering 
field.  
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EDUCATION/EXPERIENCE:  Bachelor's degree in an engineering-related discipline. Five years of 
related engineering work experience.  

ENGINEER 2 
JOB DUTIES:  Performs engineering work requiring the application of standard techniques, proce-

dures and criteria in carrying out a sequence of related engineering tasks.  Applies standard prac-
tices and techniques to adjust and correlate data, recognize discrepancies in results, and design 
and develop applications, subsystems, and/or systems.  May be required to have specialized 

knowledge and experience in a specific field such as information systems, radar/sonar, electrical, 
or other related engineering field.  

EDUCATION/EXPERIENCE:  Bachelor's degree in an engineering-related discipline. Three years of 
related engineering work experience.  

ENGINEER 1 

JOB DUTIES:  Performs entry-level engineering work requiring the application of standard tech-
niques, procedures and criteria in carrying out a sequence of related engineering tasks.  Applies 

standard practices and techniques to adjust and correlate data, recognize discrepancies in results, 
and design and develop applications, subsystems, and/or systems.  Generally works under regu-

lar supervision.   
EDUCATION/EXPERIENCE:  Associate degree and one year of related experience.  

FUNCTIONAL ANALYST 2 

JOB DUTIES:  Analyzes user needs to determine functional and cross-functional requirements.  
Performs functional allocation to identify required tasks and their interrelationships. Identifies 

resources required for each task.  May provide daily supervision and direction to support staff. 
EDUCATION/EXPERIENCE:  Bachelor's degree and ten years related experience. 

FUNCTIONAL ANALYST 1 

JOB DUTIES:  Analyzes user needs to determine functional and cross-functional requirements. 
Performs functional allocation to identify required tasks and their interrelationships. Identifies 

resources required for each task. 
EDUCATION/EXPERIENCE:  Bachelor's degree and six years related experience. 

LIBRARIAN 3 

JOB DUTIES:  Maintains library collection of books, serial publications, documents, audiovisual, 
and other materials, and assists groups and individuals in locating and obtaining materials.  Fur-

nishes information on library activities, facilities, rules and services. May provide daily supervi-
sion and direction to support staff. 

EDUCATION/EXPERIENCE:  Bachelor’s degree and ten years related experience. 

LIBRARIAN 2 
JOB DUTIES:  Maintains library collection of books, serial publications, documents, audiovisual, 

and other materials, and assists groups and individuals in locating and obtaining materials.  Fur-
nishes information on library activities, facilities, rules and services.     

EDUCATION/EXPERIENCE:  Bachelor’s degree and five years related experience. 
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LIBRARIAN 1 
JOB DUTIES:  Maintains library collection of books, serial publications, documents, audiovisual, 

and other materials, and assists groups and individuals in locating and obtaining materials.  Fur-
nishes information on library activities, facilities, rules and services.     

EDUCATION/EXPERIENCE:  Bachelor’s degree. 

MANAGEMENT ANALYST 4 

JOB DUTIES:  Participates in assignments involving high-level studies and complex management 
problems.  Develops, analyzes, evaluates, and advises on methods and techniques to improve 
organization work processes, procedures, manpower, management controls, information systems, 

documentation, and similar management functions.  Conducts management and organizational 
studies involving analysis of broad programs, functions, and client organizations at multiple lo-

cations, including controversial relationships.  Identifies problems and develops recommenda-
tions.  Participates in procurement process, and conducts or coordinates related training.   
EDUCATION/EXPERIENCE:  Bachelor’s degree and twelve years related experience. 

MANAGEMENT ANALYST 3 
JOB DUTIES:  Participates in assignments involving high-level studies and complex management 

problems.  Develops, analyzes, evaluates, and advises on methods and techniques to improve 
organization work processes, procedures, manpower, management controls, information systems, 
documentation, and similar management functions.  Conducts management and organizational 

studies involving analysis of broad programs, functions, and client organizations at multiple lo-
cations, including controversial relationships.  Identifies problems and develops recommenda-

tions.  Participates in procurement process, and conducts or coordinates related training.   
EDUCATION/EXPERIENCE:  Bachelor’s degree and seven years related experience. 

MANAGEMENT ANALYST 2 

JOB DUTIES:  Participates in assignments, which involve high-level studies and complex man-
agement problems.  Develops, analyzes, evaluates, and advises on methods and techniques to 

improve organization work processes, procedures, manpower, management controls, information 
systems, documentation, and similar management functions.  Conducts management and organi-
zational studies involving analysis of broad programs, functions, and client organizations at mul-

tiple locations, including controversial relationships.  Identifies problems and develops recom-
mendations.  

EDUCATION/EXPERIENCE:  Bachelor’s degree and four years related experience. 

MANAGEMENT ANALYST 1 
JOB DUTIES:  Develops, analyzes, evaluates, and advises on methods and techniques to improve 

organization work processes, procedures, manpower, management controls, information systems, 
documentation, and similar management functions.  Conducts management and organizational 

studies involving analysis of broad programs, functions, and client organizations at multiple lo-
cations, including controversial relationships.  Identifies problems and develops recommenda-
tions.   

EDUCATION/EXPERIENCE:  Bachelor’s degree. 
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OPERATIONS RESEARCH ANALYST 3 
JOB DUTIES:  Develops analytical methods and/or adapts and modifies techniques from other sci-

entific, technical and analytical disciplines to solve complex problems.  Researches methods, de-
velops or assesses problem-solving techniques.  Provides advice and insight about probable ef-

fects and alternative solutions to problems.  Reviews technical products.  Conducts technical 
analysis and trade off studies. Uses mathematical, statistical, econometric or other scientific 
methods and techniques in analyzing problems of management and technical nature.  Designs 

experiments to support evaluation of management and technical alternatives.  Has a comprehen-
sive knowledge of all phases of weapon or other system design and life cycle acquisition man-

agement.  Demonstrated experience in organizing, directing and leading technical efforts in ana-
lyzing, specifying, developing, fielding, and sustaining weapon or other system requirements.  
Supports weapon or other system acquisitions.  Conducts independent analysis, validation, veri-

fication and accreditation of models and simulations.  
 EDUCATION/EXPERIENCE:  Master’s degree and eight years experience.  

OPERATIONS RESEARCH ANALYST 2 
JOB DUTIES:  Develops analytical methods and/or adapts and modifies techniques from other sci-

entific, technical and analytical disciplines to solve complex problems.  Researches methods, de-
velops or assesses problem-solving techniques.  Provides advice and insight about probable ef-
fects and alternative solutions to problems.  Reviews technical products.  Conducts technical 

analysis and trade off studies.  Uses mathematical, statistical, econometric or other scientific 
methods and techniques in analyzing problems of management and technical nature.  Designs 

experiments to support evaluation of management and technical alternatives.  Has a comprehen-
sive knowledge of all phases of weapon or other system design and life cycle acquisition man-
agement.  Demonstrated experience in organizing, directing and leading technical efforts in ana-

lyzing, specifying, developing, fielding, and sustaining weapon or other system requirements.  
Supports weapon or other system acquisitions.  Conducts independent analysis, validation, veri-
fication and accreditation of models and simulations.  

EDUCATION/EXPERIENCE:  Bachelor’s degree and six years experience.  

OPERATIONS RESEARCH ANALYST 1 

JOB DUTIES:  Develops analytical methods and/or adapts and modifies techniques from other sci-
entific, technical and analytical disciplines to solve complex problems.  Researches methods, de-

velops or assesses problem-solving techniques.  Provides advice and insight about probable ef-
fects and alternative solutions to problems.  Reviews technical products.  Conducts technical 
analysis and trade off studies.  Uses mathematical, statistical, econometric or other scientific 

methods and techniques in analyzing problems of management and technical nature.  Designs 
experiments to support evaluation of management and technical alternatives.  Has a comprehen-

sive knowledge of all phases of weapon or other system design and life cycle acquisition man-
agement.  Demonstrated experience in organizing, directing and leading technical efforts in ana-
lyzing, specifying, developing, fielding, and sustaining weapon or other system requirements.  

Supports weapon or other system acquisitions.  Conducts independent analysis, validation, veri-
fication and accreditation of models and simulations.  

EDUCATION/EXPERIENCE:  Bachelor’s degree and two years experience. 
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PROGRAM MANAGER 3 
JOB DUTIES Has the primary responsibility for all aspects of program performance (i.e., technical, 

contractual, administrative, and financial).  Manages and supervises personnel involved in all 
aspects of program activity.  Organizes and assigns responsibilities to subordinates and oversees 

the successful completion of all assigned tasks.  Strong analytical abilities and project manage-
ment skills.  Ability to work independently and make appropriate decisions as necessary.  Ability 
to communicate effectively both verbally and in writing.  Ability to use a personal computer and 

basic word processing, spreadsheet and database software.  
EDUCATION/EXPERIENCE:  Bachelor’s degree and twelve years experience. Three or more years of 

supervisory experience. 

PROGRAM MANAGER 2 

JOB DUTIES:  Has the primary responsibility for all aspects of program performance (i.e., tech-
nical, contractual, administrative, and financial).  Manages and supervises personnel involved in 
all aspects of program activity.  Organizes and assigns responsibilities to subordinates and over-

sees the successful completion of all assigned tasks.  Strong analytical abilities and project man-
agement skills.  Ability to work independently and make appropriate decisions as necessary.  

Ability to communicate effectively both verbally and in writing.  Ability to use a personal com-
puter and basic word processing, spreadsheet and database software.  
EDUCATION/EXPERIENCE:  Bachelor’s degree and seven years experience. One or more years of 

supervisory experience. 

PROGRAM MANAGER 1 

JOB DUTIES:  Has responsibility for all aspects of program performance (i.e., technical, contrac-
tual, administrative, and financial).  Ability to work independently and make appropriate deci-
sions as necessary.  Ability to communicate effectively both verbally and in writing.  Ability to 

use a personal computer and basic word processing, spreadsheet and database software.  
EDUCATION/EXPERIENCE:  Bachelor’s degree and four years experience.   

PROGRAM/BUSINESS MANAGER 
JOB DUTIES:  Responsible for business, financial, programmatic, and administrative aspects of 
project performance.  Manages and supervises personnel involved in relevant areas of project 

activity.  Supports the program manager in the program/project organization, and metrics gather-
ing and analysis.  Establishes and maintains technical and financial reports in order to show pro-

gress to corporate and client management.  Supports the development, maintenance, and imple-
mentation of work order management plans.  Monitors and reports on program progress relative 
to program plans, programmatic and financial baselines. 

EDUCATION/EXPERIENCE:  Bachelor’s degree and ten years related experience. 

PROGRAMMER 4 

JOB DUTIES:  Designs, codes, tests, and documents complex operational, simulation, or support 
software routines and programs in accordance with existing requirements.    
EDUCATION/EXPERIENCE:  Bachelor’s degree and ten years or more experience. 
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PROGRAMMER 3 
JOB DUTIES:  Designs, codes, tests, and documents complex operational, simulation, or support 

software routines and programs in accordance with existing requirements.    
EDUCATION/EXPERIENCE:  Bachelor’s degree and seven years or more experience. 

PROGRAMMER 2 
JOB DUTIES:  Designs, codes, tests, and documents operational, simulation, or support software 

routines and programs in accordance with existing requirements.   
EDUCATION/EXPERIENCE:  Bachelor’s degree and four years or more experience. 

PROGRAMMER 1 

JOB DUTIES:  Designs, codes, tests, and documents operational, simulation, or support software 
routines and programs in accordance with existing requirements.    

EDUCATION/EXPERIENCE:  Bachelor’s degree and one year or more experience. 

RESEARCH ASSOCIATE 
JOB DUTIES:  Provides expertise in the research, preparation, dissemination and orderly safe-

guarding of technical documents.  Under the supervision of the Technical Writer, writes and pro-
duces documents. 

EDUCATION/EXPERIENCE:  High school diploma or G.E.D. and two years related experience. 

SUBJECT MATTER EXPERT 5 

JOB DUTIES:  Possesses requisite knowledge and expertise to be recognized as expert in the field 
within the professional community.  Provides technical, managerial and administrative direction 
for problem definition, analysis, requirements development and implementation for subject mat-

ter area.  Makes recommendations and advises on organization-wide improvements, optimization 
or maintenance efforts, in various specialties.  

EDUCATION/EXPERIENCE:  Bachelor’s degree and 20 years experience.  

SUBJECT MATTER EXPERT 4 
JOB DUTIES:  Possesses requisite knowledge and expertise to be recognized as expert in the field 

within the professional community.  Provides technical, managerial and administrative direction 
for problem definition, analysis, requirements development and implementation for subject mat-

ter area.  Makes recommendations and advises on organization-wide improvements, optimization 
or maintenance efforts, in various specialties.  

EDUCATION/EXPERIENCE:  Bachelor’s degree and 15 years experience. 

SUBJECT MATTER EXPERT 3 
JOB DUTIES:  Possesses requisite knowledge and expertise to be recognized as expert in the field 

within the professional community.  Provides technical, managerial and administrative direction 
for problem definition, analysis, requirements development and implementation for subject mat-
ter area.  Makes recommendations and advises on organization-wide improvements, optimization 

or maintenance efforts, in various specialties.  

EDUCATION/EXPERIENCE:  Bachelor’s degree and ten years experience. 
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SUBJECT MATTER EXPERT 2 
JOB DUTIES:  Generally recognized as expert in the field within the professional community.  

Provides technical, managerial, and administrative direction for problem definition, analysis, re-
quirements development and implementation in the subject matter area.  Defines the problems, 

analyzes, and develops plans and requirements in the subject matter area.  Coordinates and man-
ages the preparation of analysis, evaluations, and recommendations for proper implementation in 
various specialties.  

EDUCATION/EXPERIENCE:  Bachelor’s degree and eight years experience. 

SUBJECT MATTER EXPERT 1 

JOB DUTIES:  Develops requirements from a project’s inception to conclusion in the subject mat-
ter area.  Assists other consultants with analysis, evaluation and preparation of recommendations 

for improvements, optimization, development, and/or maintenance efforts in various specialties.  

EDUCATION/EXPERIENCE:  Bachelor’s degree and five years experience. 

TECHNICAL WRITER 3 

JOB DUTIES:  Writes technical reports, brochures, and/or manuals for internal documentation, 
customer reference or publications.  Analyzes technical literature available, writes descriptive 

copy, and verifies documentation with related departments.  May coordinate the production and 
distribution of material.  Operates with substantial latitude for un-reviewed action or decision.  
 EDUCATION/EXPERIENCE:  Bachelor’s degree and eight years experience. 

TECHNICAL WRITER 2 
JOB DUTIES:  Writes technical reports, brochures, and/or manuals for internal documentation, 

customer reference or publications.  Analyzes technical literature available, writes descriptive 
copy, and verifies documentation with related departments.  May coordinate the production and 
distribution of material.  Assignments may be broad in nature, requiring originality and ingenui-

ty.  Has appreciable latitude for un-reviewed action or decision.  
EDUCATION/EXPERIENCE:  Bachelor’s degree and five years experience. 

TECHNICAL WRITER 1 
JOB DUTIES:  Writes technical reports, brochures, and/or manuals for internal documentation, 
customer reference or publications.  Analyzes technical literature available, writes descriptive 

copy, and verifies documentation with related departments.  May coordinate the production and 
distribution of material.  Some evaluation, originality or ingenuity is required.  

EDUCATION/EXPERIENCE:  Bachelor’s degree and two years experience. 

TECHNICIAN 5 

JOB DUTIES:  Solves practical problems encountered in field of specialization through application 
of engineering principles.  Addresses design, development, and modification problems of parts 
or assemblies for products or systems.  Utilizes theoretical knowledge of fundamental scientific, 

engineering, mathematical, or draft design principles.  May provide technical guidance to lower 
level technicians.  

EDUCATION/EXPERIENCE:  Advanced technical training and ten years related experience. 
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TECHNICIAN 4 
JOB DUTIES:  Solves practical problems encountered in field of specialization through application 

of engineering principles.  Addresses design, development, and modification problems of parts 
or assemblies for products or systems.  Utilizes theoretical knowledge of fundamental scientific, 

engineering, mathematical, or draft design principles.  May provide technical guidance to lower 
level technicians.  
EDUCATION/EXPERIENCE:  Advanced technical training and seven years related experience. 

TECHNICIAN 3 
JOB DUTIES:  Solves practical problems encountered in field of specialization through application 

of engineering principles.  Addresses design, development, and modification problems of parts 
or assemblies for products or systems.  Utilizes theoretical knowledge of fundamental scientific, 

engineering, mathematical, or draft design principles. 

EDUCATION/EXPERIENCE:  Advanced technical training and five years related experience. 

TECHNICIAN 2 

JOB DUTIES:  Solves practical problems encountered in field of specialization through application 
of engineering principles.  Addresses design, development, and modification problems of parts 

or assemblies for products or systems.  Utilizes theoretical knowledge of fundamental scientific, 
engineering, mathematical, or draft design principles. 

EDUCATION/EXPERIENCE:  Advanced technical training and three years related experience. 

TECHNICIAN 1 
JOB DUTIES:  Solves practical problems encountered in field of specialization through application 

of engineering principles.  Addresses design, development, and modification problems of parts 
or assemblies for products or systems.  Utilizes theoretical knowledge of fundamental scientific, 
engineering, mathematical, or draft design principles. 

EDUCATION/EXPERIENCE:  Technical training and one year related experience. 

TRAINING SPECIALIST 5 

JOB DUTIES:  Plans, organizes and conducts technical training programs. Determines training ob-
jectives.  Writes training programs, including outline, text, handouts, and tests, and designs exer-
cises.  Performs supervisory duties.  Evaluates effectiveness of training. 

EDUCATION/EXPERIENCE:  Bachelor's degree and nine years related experience. 

TRAINING SPECIALIST 4 

JOB DUTIES:  Plans, organizes and conducts technical training programs.  Designs and develops 
training support materials.  Evaluates effectiveness of training. 

EDUCATION/EXPERIENCE:  Bachelor's degree and seven years related experience. 
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TRAINING SPECIALIST 3 
JOB DUTIES:  Plans, organizes and conducts technical training programs.  Designs and develops 

training support materials.  Evaluates effectiveness of training. 
EDUCATION/EXPERIENCE:  Bachelor's degree and five years related experience. 

TRAINING SPECIALIST 2 
JOB DUTIES:  Plans, organizes and conducts technical training programs.  Designs and develops 

training support materials.  Evaluates effectiveness of training. 
EDUCATION/EXPERIENCE:  Bachelor's degree and three years related experience. 

TRAINING SPECIALIST 1 

JOB DUTIES:  Plans, organizes and conducts technical training programs.  Designs and develops 
training support materials.  Evaluates effectiveness of training. 

EDUCATION/EXPERIENCE:  Bachelor's degree and one year related experience. 
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Price List 
 

 
These prices apply to the following SINS:           

 874-1  Consulting Services  874-3  Survey Services     

 874-2  Facilitation Services  874-7  Program Integration and Project Management Services 

MOBIS  
CLIN 

LABOR CATEGORY 

 1 Dec 2012  

-  

30 Nov 

2013  

 1 Dec 2013 

-  

30 Nov 

2014  

 1 Dec 2014  

-  

30 Nov 

2015  

 1 Dec 2015  

-  

30 Nov 

2016  

 1 Dec 2016  

-  

30 Nov 

2017  

1 
Business Process Reengineering 
Specialist 3 

$148.38  $152.83  $157.42  $162.14  $167.01  

2 
Business Process Reengineering 
Specialist 2 

$137.72  $141.85  $146.11  $150.49  $155.01  

3 
Business Process Reengineering 
Specialist 1 

$115.20  $118.65  $122.21  $125.88  $129.65  

4 Database Management Specialist 3 $168.67  $173.73  $178.94  $184.31  $189.84  

5 Database Management Specialist 2 $109.47  $112.75  $116.14  $119.62  $123.21  

6 Database Management Specialist 1 $63.64  $65.55  $67.52  $69.55  $71.63  

7 Documentation Specialist 4 $61.07  $62.90  $64.79  $66.73  $68.73  

8 Documentation Specialist 3 $55.51  $57.17  $58.89  $60.65  $62.47  

9 Documentation Specialist 2 $49.04  $50.51  $52.02  $53.59  $55.19  

10 Documentation Specialist 1 $39.79  $40.98  $42.21  $43.48  $44.78  

11 Engineer 5 $148.44  $152.90  $157.48  $162.21  $167.07  

12 Engineer 4 $139.25  $143.42  $147.73  $152.16  $156.72  

13 Engineer 3 $115.08  $118.53  $122.09  $125.75  $129.53  

14 Engineer 2 $95.40  $98.26  $101.21  $104.24  $107.37  

15 Engineer 1 $73.89  $76.11  $78.39  $80.74  $83.17  

16 Functional Analyst 2 $115.05  $118.50  $122.06  $125.72  $129.49  

17 Functional Analyst 1 $93.28  $96.08  $98.96  $101.93  $104.98  

18 Librarian 3 $79.62  $82.01  $84.47  $87.00  $89.61  

19 Librarian 2 $67.18  $69.19  $71.27  $73.41  $75.61  

20 Librarian 1 $46.57  $47.96  $49.40  $50.88  $52.41  

21 Management Analyst 4 $132.40  $136.37  $140.46  $144.67  $149.01  

22 Management Analyst 3 $125.01  $128.76  $132.62  $136.60  $140.70  

23 Management Analyst 2 $104.21  $107.33  $110.55  $113.87  $117.28  

24 Management Analyst 1 $97.55  $100.48  $103.49  $106.60  $109.79  

25 Operations Research Analyst 3 $133.92  $137.94  $142.08  $146.34  $150.73 
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26 Operations Research Analyst 2 $95.38  $98.24  $101.19  $104.22  $107.35  

27 Operations Research Analyst 1 $78.20  $80.54  $82.96  $85.45  $88.01  

28 Program Manager 3 $171.11  $176.25  $181.53  $186.98  $192.59  

29 Program Manager 2 $144.36  $148.70  $153.16  $157.75  $162.48  

30 Program Manager 1 $119.20  $122.78  $126.46  $130.26  $134.16  

31 Program/Business Manager $144.96  $149.31  $153.79  $158.40  $163.16  

32 Programmer 4 $134.19  $138.21  $142.36  $146.63  $151.03  

33 Programmer 3 $122.53  $126.20  $129.99  $133.89  $137.91  

34 Programmer 2 $93.14  $95.94  $98.82  $101.78  $104.83  

35 Programmer 1 $64.20  $66.13  $68.11  $70.15  $72.26  

36 Research Associate $54.79  $56.43  $58.12  $59.87  $61.66  

37 Subject Matter Expert 5 $356.79  $367.50  $378.52  $389.88  $401.57  

38 Subject Matter Expert 4 $319.09  $328.67  $338.53  $348.68  $359.14  

39 Subject Matter Expert 3 $194.06  $199.88  $205.88  $212.06  $218.42  

40 Subject Matter Expert 2 $148.17  $152.61  $157.19  $161.90  $166.76  

41 Subject Matter Expert 1 $113.07  $116.47  $119.96  $123.56  $127.27  

42 Technical Writer 3 $106.64  $109.83  $113.13  $116.52  $120.02  

43 Technical Writer 2 $108.13  $111.37  $114.71  $118.16  $121.70  

44 Technical Writer 1 $66.88  $68.88  $70.95  $73.08  $75.27  

45 Technician 5  $141.13  $145.36  $149.73  $154.22  $158.84  

46 Technician 4  $116.29  $119.78  $123.37  $127.07  $130.88  

47 Technician 3 $92.73  $95.51  $98.38  $101.33  $104.37  

48 Technician 2 $65.13  $67.08  $69.09  $71.17  $73.30  

49 Technician 1 $54.82  $56.46  $58.15  $59.90  $61.70  

50 Training Specialist 5 $126.49  $130.29  $134.20  $138.22  $142.37  

51 Training Specialist 4 $113.19  $116.58  $120.08  $123.68  $127.39  

52 Training Specialist 3 $89.69  $92.38  $95.15  $98.01  $100.95  

53 Training Specialist 2 $65.89  $67.87  $69.90  $72.00  $74.16  

54 Training Specialist 1 $49.43  $50.91  $52.44  $54.01  $55.63  
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HTSI Service Contract Act (SCA) Matrix 

 

 

 

 

The Service Contract Act (SCA) is applicable to this contract and it includes SCA applica-

ble labor categories.  The prcies for the cited SCA labor categories are based on the U.S. 

Department of Labor WD Numbers identified in the SCA matrix.   The prices offered are 

based on the preponderance of where work is performed and should the contractor per-

form in an area with lower SCA rates, resulting in lower wages being paid, the task order 

prices will be dicounted accordingly. 

 

SCA Eligible Contract La-

bor Category 
SCA Equivalent Code – Title WD Number 

Documentation Specialist 2  01113 - General Clerk III 2005-2565, Rev.11 

Documentation Specialist 1  01112 – General Clerk II 2005-2565, Rev.11 

Librarian 3  13047 – Librarian  2005-2565, Rev.11 

Librarian 2  13047 – Librarian  2005-2565, Rev.11 

Librarian 1  13047 - Librarian 2005-2565, Rev.11 

Research Associate 30461 – Technical Writer I 2005-2565, Rev.11 

Technical Writer 1 30461 – Technical Writer I 
2005-2565, Rev.11 

Technical Writer II 30462 – Technical Writer II 
2005-2565, Rev.11 

Technical Writer III 30463 – Technical Writer III 
2005-2565, Rev.11 

Technician 5  30085 – Engineering Technician V 2005-2565, Rev.11 

Technician 4  30084 – Engineering Technician IV 2005-2565, Rev.11 

Technician 3 30083 – Engineering Technician III 2005-2565, Rev.11 

Technician 2 30082 – Engineering Technician II 2005-2565, Rev.11 

Technician 1 30081 – Engineering Technician I 2005-2565, Rev.11 


